
Involvement in society

In April 2014 the Japan Society of 

Mechanical Engineers named THK’s 

model RW Double-Row Angular 

Contact Roller Rings as the recipi-

ent of its Excellent Product Award. 

The award is intended to recognize 

products of high merit that improve 

on existing technology and are de-

veloped at the grassroots-level. 

THK was recognized for capitalizing 

on its expertise with the cross-roller 

ring, an existing product, and developing a more compact 

double-row component that provides both high rigidity and 

high rotational speed.

THK constantly strives to provide all its customers with safe 

and reliable products that meet the world’s highest stan-

dards for quality. As THK applies increasingly demanding 

quality controls, some tailored to specific industries, this is 

reflected in the acquisition of official certifications.

Together with our customers

THK’s comprehensive quality assurance system includes 

periodic product-quality audits of suppliers and subcontrac-

tors conducted as part of the quality management system. 

THK has also updated its product-quality information system 

by establishing a unified global information network, enabling 

THK to collect, analyze, and disseminate information on 

product quality, including comments from customers, and 

quickly provide whatever service is needed.

THK will keep striving to satisfy its customers and incor-

porate their viewpoints into its quality assurance system in 

order to meet the needs of the market and the customer.

In November 2014 ten THK engineers from China, Europe, 

South Korea, Taiwan, and the United States gathered in 

Japan for the sixth Global Engineers Meeting. Over the 

course of five days they attended study sessions on critical 

speed and the ball screw at the Technology Center, acquired 

hands-on experience in assembling cross-roller rings at the 

MIE Plant, and studied technical issues likely to arise in deal-

ings with customers.

Since its inception more than 50 THK engineers from 

overseas locations have participated in the program, which 

is designed to provide a better understanding of THK prod-

ucts. THK will continue to provide training in Japan for inter-

ested engineers in the future.

Engineers from overseas locations outside the Technology Center.

THK’s quality assurance system.

• ISO 9001 certification has been acquired for the

quality management system employed at all THK

production sites in Japan, elsewhere in Asia, the

United States, and Europe.

• ISO/TS16949 certification has been acquired for the

quality management system employed at THK pro-

duction sites that supply products to the automobile

industry.

• JIS Q 9100 certification has been acquired for the

quality management system employed at THK pro-

duction sites that supply products to the aerospace

industry.

Award plaque.

Quality assurance system JSEM award

Training for engineers overseas

Product quality, customer satisfaction, collaboration with partner businesses
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for improvements in the areas of quality, cost, environmental 

factors, or safety) submitted by association members. The 

number of proposals submitted increases every year, pro-

viding new ways to provide customers with better products 

and reinforcing the strong bond between THK and the THK 

Association.

Outside Director Masakatsu Hioki speaks to association members.

Tour participants at the entrance to the YAMAGUCHI Plant.

Cooperative arrangement, ideal procurement  THK re-

gards its suppliers as indispensable partners with whom it 

works together in an effort to achieve mutual growth. THK 

has established a cooperative system that encourages the 

sharing of information about new technologies, processing 

techniques, and materials, in pursuit of the common goal of 

providing products that satisfy the customer and continual-

ly improving those products. THK’s system enables timely 

confirmation of exchange rates, customs duties, and import 

requirements pertaining to components supplied to each 

production facility in its four principal territories, and will help 

ensure optimal procurement conditions in the future.

Fair and equitable trade  THK selects its partner busi-

nesses based on annual evaluations on product quality and 

timely delivery as well as safety and environmental factors. 

Consideration is also given to honoring social responsibilities 

by excluding antisocial forces from the entire supply chain 

and to promoting green purchasing practices. To support 

fair and equitable dealings with all parties covered by the 

laws governing subcontracting, THK’s Fair Trade Committee 

conducts study sessions for all personnel involved in pro-

curement to provide them with accurate knowledge of legal 

requirements and ensure compliance.

The THK Association  The THK Association, made up of 

THK’s principal suppliers and other partner businesses, con-

venes at one general session and three branch meetings ev-

ery year for discussions of business and purchasing policies. 

In November 2014 association members heard THK Outside 

Director Masakatsu Hioki speak on the topic of global team-

work, and many also attended a workshop on cutting tools 

and energy conservation. At the general meeting awards 

were presented for Value Analysis proposals (suggestions 

In November 2014 the Japan Society for Precision Engineer-

ing’s Ultra Precision Positioning Committee hosted the Sixth 

International Conference on Positioning Technology, held 

in Fukuoka Prefecture. The event included a tour of THK’s 

YAMAGUCHI Plant, which was attended by 17 guests from 

China, Taiwan, South Korea, and various parts of Japan. 

They observed grinding, high-frequency hardening, carburiz-

ing, leveling, and other processes involved in the production 

of the LM Guide, which is an indispensable aid to precision 

positioning and the YAMAGUCHI Plant’s principal product.

After the tour a briefing on THK products was held in the 

factory’s showroom, where questions were answered about 

specialized LM Guides and other topics. The guests also 

had a chance to experience the effectiveness of THK’s seis-

mic isolation devices, which utilize its innovative circular-arc 

groove design. Based on the feedback received, those par-

ticipated in the tour were highly impressed with the scale 

of production operations at the YAMAGUCHI Plant and de-

lighted to get a firsthand look at its vast array of automated 

machinery.

Together with suppliers

Technology exchange
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The development target was faster up-and-down motion for 

our new product, even if only slightly faster. To get there we 

realized that we needed a mechanism that uses rolling mo-

tion, not sliding motion, and it was THK who had the best 

selection of that type of product. With other manufacturers, 

for large-diameter specifications the product would have to 

be specially ordered, but THK had standard products readily 

available, so we went with THK.

In the past it took time for the sonar equipment to be low-

ered and raised, and the fishermen who are our customers 

would be forced to stop and wait. Our new product goes up 

and down very quickly, so now when they locate a school of 

fish they can use the sonar immediately and beat the other 

ships to the fishing ground, which is greatly appreciated.

Our relationship with THK began about 10 years ago when 

we were still using sliding mechanisms on drive shafts for 

our products. For the electronic devices on marine vessels, 

sensors have to be lowered into the water from the bottom 

of the vessel for the sonar, which probes the area in every 

direction, and we decided to use THK products in the drive 

shaft that raises and lowers the sensors. For research and 

development purposes, it was important to be able to speed 

up the raising and lowering of sonar devices. By using a 

THK rolling mecha-

nism in a new sonar 

product, we were able 

to achieve unprece-

dented acceleration, 

enabling a major re-

duction of the time 

required to raise and 

lower sonar devices, 

compared to previous 

products.

Rolling mechanism used in internal vertical-motion 
component. The red portions are the sensors.

To ensure that we’re making products we can confidently recom-

mend to our customers, we’re very strict about product quality, 

and we raise our standards every year. We look to THK to con-

tinue to help us meet our high standards for quality.

What convinced you to go with THK?

What are you hoping for from THK 

in the future?

Why did Furuno Electric start using 

THK products?

THK’s strength: A deep product lineup and the ability to meet high standards.

Furuno Electric was founded in 1938. In 1948 the company successfully 

developed the world’s first fish finder for practical use, and it is now the 

world’s foremost maker of electronic devices for marine vessels. Relying on 

its three core technologies—sensing, processing, and communication—

Furuno Electric provides its customers with devices that reveal things that are 

otherwise invisible and equipment that provides highly accurate information.

In their own words −Together with our customers−

Furuno Electric Co., Ltd.

(From left) Kazuki Inobe (Engineer, Mechanical Engineering Section, Research & Development 
Department, Marine Electronic Products Division), Hisataka Yamagami (Assistant Chief, Planning 
Section 1, Engineering & Procurement Planning Center), and Hiroshi Nobayashi (Planning Section 1, 
Engineering & Procurement Planning Department).
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In the interest of openness, since 1998 THK has held its an-

nual General Shareholders Meeting on a Saturday in mid-

June, avoiding the dates when most corporate shareholders 

meetings are scheduled, to enable more THK shareholders 

to attend. Seating for observers is provided to enable rep-

resentatives of partner businesses and other stakeholders 

to learn more about THK’s operations, and many have at-

tended.

The 45th Ordinary General Shareholders Meeting was 

held on June 20, 2015, with approximately 400 sharehold-

ers in attendance. As in previous years, after the meeting an 

exhibition was held to provide an opportunity to view THK 

products firsthand. This year’s exhibition featured machine 

tools, industrial robots, and other industrial machinery es-

sential to the pursuit of monozukuri. Also on exhibit were 

THK products employed in new areas of business, such as 

seismic isolation, transportation equipment and three-di-

mensional printers, as well THK products that help generate 

and utilize renewable energy, in the form of wind power and 

hydroelectric power.

Twice a year THK holds a financial briefing for investors, where 

THK’s CEO discusses the group’s business performance and 

business strategies. Ample time is provided for questions from 

those in attendance to ensure that investors have a chance to 

candidly communicate their views to THK management. THK 

has also expanded the dialogue to include more investors, 

through small-scale meetings and individual interviews. Mean-

while, THK provides opportunities for interaction with institutional 

investors overseas, including teleconferences and annual visits 

with investors in the United States and Europe, in an effort to 

engage in more extensive communication with all investors.

Together with our shareholders and investors

 Shareholdings by investor type  (as of March 31, 2015)

Securities firms:

Other businesses:

Treasury stock:

Individuals, 
other:

Financial
institutions:

Overseas 
corporations
and investors:
50.2%

2.2%

3.8%

5.4%

12.2%

26.2%

THK discloses information useful to investors in a fair and 

appropriate manner to all parties regardless of affiliation or 

geographical location. Statutory disclosure documents, re-

cent press releases and annual reports, and a fact book for 

investors are available in both Japanese and English ver-

sions in the Investor Relations section of the THK website. 

Video coverage of financial briefings is also provided.

The 45th Ordinary General Shareholders Meeting.

The annual shareholders meeting exhibition of THK products.

The Annual Report.

Events for investors General Shareholders Meeting

Tools for investors
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Promoting good health among employees and providing a 

proper work environment are crucial for securing and main-

taining sound operations. Awareness of this fact led THK to 

establish its occupational safety and health management 

system, which is based on policies set forth by the Produc-

tion Division in 2010. THK will continue to make every effort 

to ensure safe and appropriate working conditions for its 

employees.

At THK’s KOFU Plant, maps and informative posters fo-

cusing on the five most dangerous intersections in the vi-

cinity of the plant have been created to explain the situation 

at each intersection and the reasons why accidents occur 

there. Displayed at the entrance to the plant’s dining hall, 

these items are frequently viewed by employees.

To help eliminate accidents in the workplace and promote 

health and safety in a systematic and sustainable matter, 

THK has established an occupational safety and health man-

agement system, for which it obtained Occupational Health 

and Safety Assessment Series (OHSAS) 18001 certification 

in 2010.

Each plant has its own safety and health committee, which 

discusses and makes decisions about issues and policy re-

lated to safety and health, keeps employees informed via de-

partmental meetings and the factory bulletin board, and takes 

concrete action to ensure safe and healthy conditions at the 

plant. To help provide a systematic and sustainable safety reg-

imen, twice a year each plant undergoes a safety inspection 

conducted by a team from a different plant. This type of inter-

action leads to more effective monitoring and oversight.

In November 2014 employ-

ees of the MIE Plant under-

went firefighting training, 

assisted by four members 

of the Matsusaka Fire De-

partment. Due to heavy 

rain, the employees were 

unable to actually practice 

putting out fires, but the 

training they received was 

described by the firefighters 

as highly suitable for deal-

ing with emergencies. Six 

plant employees have become members of the local volun-

teer firefighting team, each of whom has been called into 

action to help respond to a fire or flooding at the request of 

the Matsusaka Fire Department. In light of its contributions to 

firefighting, the team was officially recognized as a volunteer 

firefighting company in February 2015.

Together with our employees
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Frequency:  Frequency of occurrence of industrial accidents 
 (accidents/working hours × 1,000,000)

Severity:  Degree of severity of industrial accidents 
 (lost working days/working hours × 1,000)

 Frequency and severity of accidents at 5 THK plants in Japan

Internal audit team

ISO liaison

General Manager, Production Division

Safety and Health Manager

Factory Manager

Occupational safety 
and health managers

Managers

Safety Manager

Health Manager

Company doctor

Sanitation and 
Health Manager

Managers at various levels

Employees

Safety and Health Committee

 Occupational safety and health management system

Occupational safety and health management system

Accidents in the workplace

Firefi ghting training

Certifi cate of recognition.

Health and safety
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The plant’s Machine Assembly Section periodically pro-

vides on-site instruction for younger employees in four types 

of processing techniques: scraping (a finishing process in 

which minute depressions are created on a rolling metal sur-

face, such as a machine tool bed, to reduce frictional drag), 

turning, milling, and surface grinding.

By arranging for the transfer of knowledge that its skilled 

employees have cultivated over long years of conscientious 

service, THK helps ensure that its customers will continue to 

be provided with products of the highest quality.

THK has a system for eliciting proposals to improve prod-

ucts, efficiency, quality, safety, productivity, and technology, 

reflecting the value THK places on its employees’ insights 

and ingenuity. Every proposal is evaluated and commenda-

tions are awarded for proposals that satisfy certain criteria; 

cash prizes are awarded as well. Employees receive points 

based on the results of the evaluations and accumulate 

more points for successive proposals. When an employee’s 

point total surpasses a certain level, he or she receives a 

second-level commendation.

In 2014, 7,213 proposals were received, including ideas 

for new markets for THK products and proposals for improv-

ing product quality. By continuing to solicit such proposals 

from its employees, THK not only finds new ways to improve 

its operations but also encourages employees to show initia-

tive and develop stronger powers of observation.

Together with our employees

 Second-level commendations for improvement proposals

 Educating employees via e-learning

Proposals Commendations

2011 11,840 352

2012 11,871 331

2013 11,065 278

2014   7,213 192

At the THK INTECHS SENDAI Plant, skilled employees from 

each department have been passing on their knowledge and 

skills to younger employees, in every area from the design of 

machine tools to the shipping of finished goods.

Since November 2014 the plant’s Mechanics Design Sec-

tion has been holding weekly mini-seminars, just 15 to 20 

minutes long, on the basics of machine tools and machine 

design, providing younger employees with access to a type 

of knowledge, cultivated over many years of actual experi-

ence, that no textbook can offer. Most employees attending 

the sessions had already attained a gut-level understanding 

of the techniques involved, but the mini-seminars provide 

a grasp of the basics backed by considerable experience. 

They have learned, for example, that an exaggerated em-

phasis on safety factors in the selection of a single screw 

was the key to making larger types of machines. This is 

knowledge that can be applied in their own work.

As part of its efforts to support personal development, THK 

offers an e-learning system that enables employees to pur-

sue personal development whenever they have access to 

the Internet. The system includes courses in business skills, 

product knowledge, and compliance. The latter, a topic of 

particular interest in recent years, includes a newly expand-

ed section on antitrust law. As of March 2015 a total of 53 

e-learning courses were available, including eight courses 

that were added during the past year.

Skilled employee Yoichi Kanari (center) leads a study session.

Enrollment Completion

Eligible 
employees

Employees 
enrolled

Percentage 
of eligible 
employees

Percentage 
of enrolled 

who completed 
course

September 2012 2,049 1,192 58.2 73.2

September 2013 1,951 1,181 60.5 74.0

September 2014 2,012 1,260 66.6 77.0

Proposals for improvements

Training in Sendai

e-learning

Support for employee development
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My coworkers at the YAMAGUCHI Plant had taken first place in the product 

packing event at the Abilympics three years in a row, so I felt a lot of pressure 

to make it four. Still, the people at work were as kind as always, and that helped 

calm my nerves. I managed to keep my cool at the prefectural and national 

competition and brought home our fourth consecutive win.

I started working at THK as an apprentice when I was in my second and 

third year in high school. Before starting the apprenticeship I had heard about 

the atmosphere at THK from older students who had gone to work there, but 

people were even nicer than I expected. The kindness I encountered back then 

has continued to this day. In my job, which is inspecting incoming and outgoing 

goods and assembling boxes, I try to apply the same level of concentration I 

learned to use when I was competing in the Abilympics.

THK encourages us to embrace challenges that will enable use to discover 

what we’re capable of. To expand my professional horizons in the future, I’m 

aiming to acquire level 2 certification in machine inspection under the national 

trade skill testing system, and I also intend to become a licensed forklift operator.

THK continues to hire people with disabilities to work at its 

plants and offices. As of April 1, 2015, people with disabili-

ties constituted 2.23% of THK’s overall workforce, exceed-

ing the legally prescribed minimum percentage, which is 

2.00%. Among other efforts to facilitate the employment of 

people with disabilities, THK has employees who visit each 

THK business location once a year to monitor working con-

ditions, inquire about health, and interview disabled employ-

ees and their supervisors, to help sustain a hospitable work 

environment.

To ensure that disabled employees can discuss and ob-

tain guidance on various aspects of working life, THK has 

deployed counselors at its headquarters and main plants 

who specialize in the concerns of disabled employees. In 

June 2014 THK Headquarters appointed a specially trained, 

certified job coach to provide support both on and off the 

job, facilitate working life, and foster a positive work environ-

ment for disabled employees, and the KOFU Plant acquired 

a job coach in March 2015. The newcomers join two other 

job coaches who serve at the YAMAGUCHI Plant and GIFU 

Plant.

THK will keep working to create a hospitable work envi-

ronment for its disabled employees.

In November 2014 the 35th National Skills Competition for 

People with Disabilities, known as the Abilympics, was held 

in Nagoya. Tetsuya Yamada of THK’s YAMAGUCHI Plant 

won the gold medal in the product-packing event, marking 

the fourth consecutive first-place finish by a THK employee. 

Hayate Kaga of the KOFU Plant won the bronze medal in the 

same event.

Together with our employees

 Disabled employees in the THK workforce (%)

April 2011 April 2012 April 2013 April 2014 April 2015

1.80 1.89 2.01 2.24 2.23

In their own words: Concentration pays off for YAMAGUCHI Plant’s Yamada
Tetsuya Yamada (Order Management Section, Manufacturing Promotion Department, YAMAGUCHI Plant)

Yamada celebrates THK’s fourth straight victory.

Hiring people with disabilities

A gold and a bronze at the Abilympics

(From left) Gold medalist 
Tetsuya Yamada 
and bronze medalist 
Hayate Kaga.

Embracing diversity
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I learned about THK from older students in high school, and I decided I wanted 

to work there. When I joined the company I found my fellow employees to be 

very considerate, and I felt the work environment would encourage my own 

personal development. Although I have a hearing disability, I participate in track 

and field events. In November 2014 I represented Yamagata Prefecture in the 

100-meter and 200-meter race at a national sports competition for people with 

disabilities, held in Nagasaki. My goal now is to compete in a tournament called 

the Deaflympics in 2020. I practice with a club for disabled people in Yamagata.

Ever since I was in high school I’ve worked on improving my word-processing 

skills. In September 2014 I competed in the word-processing division of the 

regional Abilympics. I didn’t make it into the national tournament, but I’m still 

acquiring more skills. I have level-four certification now, and I’m aiming for level 

three.

At work I’m in charge of pre-assembly processing. I realize that the way I do 

my job affects the next process and job performance down the line. In the future 

I’d like to expand my horizons and do assembly processing work at other plants, 

even overseas.

As a student at Yamanashi Prefecture’s Kaede School of Special Support, I 

attended seven on-site training sessions at the KOFU Plant. I never forgot how 

nice everyone was, so when it came time to find a job I chose THK. In the 

morning I work in the office scanning the order slips and drawings that get sent 

to the factory, and in the afternoon I do packing work. This is only my first year 

as an employee, but I was able to use my packing experience and ended up 

representing Yamanashi in the Abilympics. Coming into this year’s competition, 

THK employees had won the gold medal in the product-packing event three 

years in a row. I had my sights set on winning a medal, too, so I worked hard 

to get better and ended up winning the bronze. A fellow THK employee from 

the YAMAGUCHI Plant won the gold medal, so now THK has taken four in a 

row, which is really great. To show my appreciation to all the people who have 

supported and encouraged me, I hope to win and make it five in a row next year.

THK doesn’t hold back—they give us their full support to tackle new challeng-

es. So far I’ve only been involved in packing and processing orders, but I’d like 

to try my hand at other kinds of work in the future.

In their own words: Hayate Kaga seeks a fifth straight gold medal

In their own words: Kodai Suzuki pursues his goals

Hayate Kaga (Order Management Section, Manufacturing Promotion Department, KOFU Plant) 

Kaga competing in the product-packing event.

Kodai Suzuki (Manufacturing Section , Manufacturing Department, YAMAGATA Plant)  

Verifying the paperwork. Suzuki trains for his next tournament.
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The declining birthrate has become an urgent problem in 

Japan. THK provides support for employees who are rais-

ing children and is working to improve the work-life balance 

by improving its childcare and family-care systems and en-

suring a hospitable environment for employees with young 

children. In 2014, based on a newly enacted plan of action 

aimed at providing a higher level of support, THK issued a 

new handbook designed to help employees better under-

stand their various childcare and family-care alternatives and 

the procedures involved. The effort to improve and expand 

the childcare and family-care leave system is an ongoing en-

deavor that will continue in the future.

THK has created a scholarship fund for the benefit of sur-

viving children in need of assistance. The newly established 

system is designed to defray the cost of tuition and fees for 

the children of deceased THK employees. Scholarships are 

available to dependent children under the age of 21 who are 

legal survivors of a deceased executive or employee whose 

death occurred during employment with THK.

The new fund enables surviving children to continue their 

education without interruption, from the onset of benefits un-

til they reach the age of 21.

While many businesses honor employees at the end of each 

decade of service, THK presents length-of-service awards to 

its employees after every five years of continuous service. In 

2015, 624 employees were presented with commendations 

and commemorative gifts to honor their long-term service. 

At THK locations in Europe and the United States, the hon-

ors and gifts were presented at the annual Christmas party.

Together with our employees

The new handbook’s table of contents.

 Length-of-service awards

Continuous
service

2011 2012 2013 2014 2015

40 years 0 0 1 4 9

35 years 11 14 17 16 23

30 years 23 69 120 85 131

25 years 129 54 85 101 132

20 years 163 128 96 41 142

15 years 177 92 167 70 68

10 years 113 68 81 91 77

5 years 167 161 177 171 42

Total 783 586 744 579 624

Akira Kawaoka, at right, 
with an unidentifi ed 

fellow award recipient.

Akira Kawaoka, an employee in the Manufacturing Depart-

ment at the YAMAGUCHI Plant, has received an award from 

the Japan Organization for Employment of the Elderly, Per-

sons with Disabilities and Job Seekers in recognition of 20 

years of meritorious service. In addition to becoming a certi-

fied crane hoist operator and obtaining C-level skill certifica-

tion under THK’s certification system, Kawaoka has demon-

strated a very positive attitude on the job and has devoted 

spare time to performing volunteer service on behalf of the 

hearing-impaired.

Working life inevitably entails some hardships, but Kawa-

oka believes that personal growth results from overcoming 

such challenges. His current goal it to become a licensed 

forklift operator.

Length-of-service awardsScholarship fund

Recognition for meritorious service

Improved childcare leave system

Embracing diversity
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As part of its contributions to society, THK provides mone-

tary assistance when disasters strike and donates money to 

organizations devoted to the advancement of science and 

the future development of monozukuri in Japan. In addition, 

THK sponsors a variety of events in communities where it 

has business locations.

In August 2014 Volunteers from the THK INTECHS MISHIMA 

Plant took part in a campaign to clean up Mount Fuji, spon-

sored by a nonprofit organization. Their efforts were focused 

on a fifth-station parking area as well as a climbing path. 

The volunteers collected around 10 kilograms of refuse in a 

single day, most of which was litter. They realized that it will 

take a long time to thoroughly restore the mountain to its 

pristine beauty. Even so, it would help a great deal if climbers 

and other visitors would simply mind their manners along 

the way.

Together with our employees

 Disaster relief donations

 Other donations

A briefing for visiting 
students at the THK 

plant in Liaoning.

In September 2014 students in an international exchange 

program at the National Institute of Technology at Kure Col-

lege toured the THK plant in Liaoning, China. This was the 

second such visit, the first having taken place in Septem-

ber 2013. According to the instructors who escorted them, 

these students and future engineers found it very stimulat-

ing to get a firsthand look at monozukuri in action. Some 

students commented on the friendly attitude of the plant’s 

employees and the cleanliness of the facilities.

Cleaning up Mount FujiCharitable contributions

Technology students visit Liaoning

I started playing rugby in high school after seeing a show 

about it on TV. After I graduated from university I declined an 

invitation to join a company team and didn’t play for a few 

years. I was drawn back to rugby, though, and these days 

I play for a local team. One of my teammates asked if I’d 

be interested in coaching at a rugby school that had been 

set up for local kids, so now I coach children’s rugby every 

weekend.

Rugby is a sport in which individual players have to make 

sacrifices to help their team win. My hope is that, by playing 

rugby, our kids will develop greater awareness of and con-

cern for other people. We’re going to do our best to produce 

players who can compete in the 2019 Rugby World Cup, 

which will be held here in Japan.

Children’s rugby coach 
and THK employee Kazuo 
Suzuki, who works in the 
Sales Department at the 

KOFU Branch.

Kazuo Suzuki: Coaching children’s rugby

September
2014

Disaster relief in Nagiso, Nagano Prefecture, 
following Typhoon Neoguri 

Japanese Red Cross Society, 
Nagano Branch

Disaster relief in Tokushima following 
Typhoon Halong and Typhoon Nakri

Japanese Red Cross Society, 
Tokushima Branch

Disaster relief in Kyoto and Tamba, Hyogo 
Prefecture, following torrential rains

Japanese Red Cross Society, 
Kyoto and Hyogo Branch

Diesaster relief in Hiroshima following 
torrential rains and landslides

Japanese Red Cross Society, 
Hiroshima Branch

June 2015
Disaster relief in Nepal following a major 
earthquake

Japanese Red Cross Society

In the community

November 
2014

Community Chest of Tokyo Community Chest of Tokyo Fund

January 
2015

Japan Science Foundation Japan Science Foundation Fund
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